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caffes, rfa; ftraran irar thhto 
(«ift« nr aftrqm li^n) 
aaftnjsRi ■< 

_27 RWHI, 2008 

692 (w).— | *btt w+K, 3 ?fiRr »TR7fra 3 snr 1951 

(1961 fT 61) #r tJRT 3 OT-fflTT (1) SRI tRccT ^rfrJraat zx sftfTT f? 
wwtpira ttsst *u+ul * 'Riw'r % <mn?r gfSra 3ar ftcra) 
Pm*t l d4 l, 2007 4 iiiflWT Spft * f?W Ucfc^KI gffalp rt Sa 3R3t 3ttT f?ROT 
WSflrft ft Siaftcf 

1. (1) frRlft 5RT Sim WitfRr trfpW fttPT) TRfltOT 

2008 t I 

(2) 3T^TOT 34«i1i)d ftift aicT ft ft5W7, h 1 siswft. 2006 5ft aur 
|tr anft ftapr 3^jjfl' n-tt sHt ‘*r it f3f^d ftr£rcr 
(ft^elfll <17 uftfogfo) Hrt % U l ftlMl ft ftftR ft fa 1 
Rfiffft, 2008 5IP£ fW | 

2, mtfi-u flfpw Tfer 0 rit) famiraft, 2007 % fsftur-2 

(f3ft sift iH^<w Pw^wcfl *<r ftflfcr faaii *rar ft - 

(i) 305 (3) % qftlET Oft SrT 7 «nftff fa*ir aiftlr, 

3i*AfC 

[ (5t 3) TnftftiH dasr aft 4 “jj«r 3ftr £ aUftpr t (Stfiftn ftr 
Us # anFfar ftr apj; is 4 *1faR 51ft jMK $omfe 
j|t<i 3H7 Tnwpr *151 ^ 1 

(U 
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the gazette of India: extraordinary ipakiii—SE f.y rn 

(w.ir.sft.+attT tom te tew £ tgr te te 
npraf £ tew te aiSWR S’, fttffiter tewmw spr tew ; 

(ii) OTg (g.) te WR w ftwrafiilH «ug 3W:T*UftcT fteW 3mj*TT, 

srsfcr :- 

‘(g.) “tg-te TJcteRftfUiT 3RRT ggf te dgdfrifl IStelcT 

Tifte S; 

(iii) H^g ( te ) te gStlRT PlJ-dfSfisId StTfSlTftcT Ite^T dll)J|T, 3TOfa> 

‘(ot gr) “S-fe £ tew” te arfSrarcr S ^pt 3 te gg-f?r*w-i £ 

tfSter te4gt £ 3ngftH tew; 

(■ 

(iv) <aws (g) te g^gfliFr <3 U S SrT't-teRd fteF 

3rsfcs- 

*(g g^ “terlfter nftdfenft” * 3rt3wnr S tefg £ tew 3ttr 
*reftfter tew sit te ter te *gr*r ter ts4 arsigr sfttete 
tewdid site wfteujgor tetg te tew £ jjft tew; 

*(g ig) 3w?rte-ii te QPifiW ftetet qg te aw/t £ “tetetfter 

tew grte te ariSranr tefcm-5 3frr 6 te tteSrftee 3 ^t qg snrar 

tew rt te4g awr tgte te S sw w fte gg 

te f^y 31 t>1 * I wftltlti tetg 3te" <ls-t 3WgT tePWW Jftpr £ 

ari^rfter «i(£i g!T fterr ^hht; 

iqji+H f?w*ri<i4l te ttew-3 £ gq-fSpm (i) te teJw qr fa.wRf&d 

o 

gq-1^w q7rR*^rfter fteir ^ i y <* 11, 3fterf; _ 


(i) tefe 3ttr tfg-t - ter te *rgRr ter jitter te4g 3fl? tgte artr £ 
fiwte teSg aft? t?-S apj; gtr ?wgr srufte, S tedM-B ir 

m- 

<f>P)V6 tew - 

tetg - 3: 15600-39100 wS afl? ^5-4 5400 gqt I 



[ WTTII—OTTfll)] 
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(H) ejft^3 ^SfflPT - 

(1) aft^ P9 4dH*M - 44fe - 3: 15600-39100 a«l4 3ftr 
43-4 6600 ?q4 

{ii> *13!«S wimR* - 44fe - 3: 15600-39100 *q4 yfo 
7600 a«l4 4s-4 i 

(iii) *PCT 43;- 4-43 - 4: 37400-67000 344 3frr 43-4 8700 
43-4 i 

pi) afftRtrw 4<MHR :- 

(i) 'rfotqr Tt-ugiffityH* 

■S 

4-43 - 4; 37400-67000 S*t 4 3#T 43-4 8900 *q4 I 

(ii) Hg l flflw* 

4434: 37400-67000 aa4 3frr 43-4 10000 334 l 

(a) ^d«ww 4 4* 4cwi*ii*f :- 

(i) trfster 3 wt yi g riSi fot ra. - 

■J 

44s - 4: 37400-67000 3fo ^4 12000 | 

75500 W*T (arffa* ^dd^Rl 3 qf?hR 5T t) - 
60000 ^4; *te4 ^=ir 

(iii) (JdHJHW: 80000 (PUM) 3tt? ^4: Sjpr 

^ <h1^i ^ 4 ^fSter 

y#f<si 4 3^H|oT | 

*3 

(JTTTrfra 4ar (4^3) qfeflwr 1Sprara?fc 2008 #r arfS^prr 

4i artt |44 ^ 1?rt4 4 5PJ) 

ftwjnfr 1. - ?wa 4 ?pwr jfrr 3*7 4> yjjf «it 4ar 4; tjsw fStafis, 

VH4tl|«ll #T 31*J¥(TT #T dlLNft ; 

TOcf ftnfter ^efw qpfcr £ar(*nff) 1954 Prut- 

63* ^ 3q-f^RTTT (2) ^ ynmatf #r arUrtfter arofr 3ar % 4 ij4 ^ 
*m*r 4, 9 q+ Hjtt t> q$*n*r <hft gg 

**ifhPpf ^3 4 P 13 #r ^ totet *rr a? 4 ( h aft star tj$ 


/ 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Paht II—Sec. 3( i)] 


^ yf^r 3y atStrrFRT tow ^ cror 18 g4 £gr 

^ ^ y*yRT cHgiPUte n^ ^dddw t *n^r gy w* 

3TTW | 

^irf 3 trV ^ Ht Pfr g^i udfg aftdi4 #ftm 

yf^tsw tR^t-iii 'pr gy^ ^ ysynr £r ^Pi^c Piyw ftnrr 

snijjn i 

ftcquft 2, sfcfcy toro ^f?m u$iR4*ff g?r yg 75500 (giftgr 
3 yfcftET ^T ECT tf) - 80000 ^ WXofr+^ddflM - tt^t giytf 

4r qf?Rr nj i Efa H? yg yr sri4<h sftrggfctf srcr srt sturtt \ 

ftsqofr 3 . sra wft ^Tj^r anrar cti«h wa4 wc<fl*i sntiwfi* 3 kt a>r 

o 

^ afagfrft Mf-3 t 3rrt ^-%-4 ^3-4 

Rb^fl jfidi ^ Ht ^T 37Rcfr3T TRlT ^ ^ 2 

gi gr frr# 3i1^ gft*5 aftr afttr 37T f^r 

*T*r ^ iMto tfgr ^ 3*r arftgyfr 3*r $s fasty # ftoi*fr 

1?rfSr # ^k-*wVd* amrc yi Ttfr R^<rt ter sntf* f 

ftoyuft 4s fH RTsh 14 ^ 18 gyf tot ( 

WRTfRT yf^TF ^F (dft^dl ^T RPlJJcHH) GRfflMt®, 1954 & PRRT-3 ^ 
ato^RT 5^r anted, 3 TR^t g^ £ ^r dUNfl I 

fttqufr s + rate,6ff r yrrM-yy ^ amjir ^ ararar f^fr arfmjR^r 
amgr zr?g *Rg*t sm dfatnftd, £gr % fsfrj #? ftyMui £ yt 

o 

teyfT <t>K u i % f$ftr <?T ^ aRigr ^ fSv r¥t ^ ^ 

nUten 4 ?t 3ttr Rrt^ f?nr arf&R wr^ft^r ^gr (ainra^ ^t) 
i960 ^ 3totfcT 3RyRiH ^r a^RTT ai^r argW 
^ four artier ^rwr qRHT araftr ^ftstt gy^ - ^ strrt ^ ^rri^f ^ 
ftyiT 3TTW 1 

g?icf gf ^gr y>r 3F di^y jfhsjjj 

anFftF ^ ^r f^y ^ ^ Rra Fifte Tftej^r # 



[ iot n—'eng 3g> ] 


MWilWOTW: aiWUMUl 


s 


aiqrft amsfr wr ddd+pfl <nar £ awwr aw <m w 3nwr qw ate 

few fr awwr aw awr wy 3 w fewaw tew anaftd wawr ww ww few $: 

W*Fcf Jljft; W JJ|J4«fl # 5IFT tfWT fe WWW ST 1 SBTWfT, 2006 3ft? ?W 
ftwTtf Sr St arfrar te Sw 4 qfeswt?r arowr teftWM te stqStew 

te jmjh< fepww s tot wwr ?, Swr te awwr tefr v<(wia smwr 
awrctesw, sfr nwar tfr, Sr artRsr S *nflfti?r few srT ww B^'ir % 

If 1 

w^iw>wr 1- $w ftwa S wis^r te awrritT jftejjj fewHM wjcra wsr 
ra*^ S 55 T THP Wfh^r fepTOW fe JTO^ S fer jfPTT I 

w»£|<mui 2- 3q4wa ftwaw 1 owwtr, 2006 ter atwwr sate wiw ftete q? nr 
Pi-u^d fteter sw swfis te fter sr^t ffrnr attr srT tewa ateftw few 
(trtr S $r few wrw qster Sr awilcr ^Wt i 

Ym 

3- cfi?r itar 4>r ^ w&n ot <1h*wm # ft?R ERrst % 

^ Sftr SurfStT armrc qr iwtst WTcTr qr mftcT 3 t*ft SRr ftr 
?WT ^ SRUT % ai^rt'in Wl^i <3ri«iHI*i 4ft <’ta^ 5>T 13 W*! 
ijtflcir ft rfr *RT l?^Ci ^ 5< 1^1 n-afq<T» 3rl«l 'flpiijd fteR F^TT 5ft 

fl a w R ^ sro tntef qs, Sr qr stm ^guiin*!* x&n 

^ T^oiflwi wT I3 jV oii^ ci e n 37R 3RT <pcii ^TT *-ku«1l4wR 

^r ^ tm, F& ^ 3ft aft aff^FT *ft 5 ?Rt 3it ftr an][ 

t^ft 5ft 3fl£*T ^ 3HJ^ ^rR #t f?H7 ^7 BtStH 

TOTT I 

4, Srw-4 ^ wth r: p frRnr gfrimPid ftair ^ttw jrAh: 

4. wnfttn ftcR 3rft # Srtitm - ftm ^r ach 3ft fH 

SRP# 3fg^TTT P 1 sHrldft, 2006 *fft 3Rraf ^ ^T ft^ft cffftw 
^<rf?R ftcR 3f^ ^ 31^HR 3nr f 3T«M 1%7ir |3TT 

jiicii ^ eft Wi 3^4* J?T ^IRft 'H'df SR ITT 

3^r tfctt ft aftr ^ Sr qr 3 ^rpt 

^FHT ^ St'dAn ST £t 7RTT ft^TTp ^ 3Rrft?R fteR ^ 3RTTTT 3W 


3T46 Gi/2008—I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


JFartII—SEC. 3 (i)] 


nrte £ pn jtt aft? 3^ irt tjyft^r ^ 

'^MI'-IctT ^ pl^fclTSel ^ lutein cl f«b^l iJliy *n 

artfrT > 

(*f) % irtfr % jRTTeff #> 

(i) ^?R «fe ar*rar 4dHHM Ahjt *ft fittfaur i 

jPT^j 2006 q*t ^RTTf^IHR jJCJ *ip* ^o*i ^ 
1.86 ^ TP^TO ^ ^TT c&i.'b rW J=TH M«hK Hi’-ct ^TS^n - 
10 ^ 3HI^ ^T5T 4 ^llfocT ftRT dlk^lf I 
(ii) titikKci i'd*i 3f^T ^cOTTFT ^T t^iHA 

J^+H {i) % 3RTTR W^cT Uftt $ SW t ert ^T 
TT?ftftlcT ^rlH 4s 3T^fcn ^fWlfT 
SnAftH fW otHRIT | 

^Tef ft: 

(*F) AcR P|£jk u E ^ ^Tffl Ch^i tfcJT ^ ft^ft ^fcS+"^ 
^T ^ci«i 3ft +iti?iQi ^ ^fT 

f\. 

arawrart q? an^fcr 3 ?ft £r 

tifltIT ^ 3 RAcT 3i?2raT eTT ijRft JTW^RJT ^TT 

inftftrcT A?r £cr 3% P i ^h 

jTIHT cA ^ y^tiH ^ 

>)q^|3ft #i f^TT 3^T ^rFT <JU«; <FT oflST 
ft,*ll 3IHRT ijf+r^ fti ^RTti^T TpR ^<1*1 3's( 
A eft arosiraf ^ ail^ arr 

I ^ ^7R icW «fe A 

<5 cm qr vReh^fr ^r oik^F) 3ik 3?r q»H 
^cM^i ^ «*t*i ^cR qft 

^r "1^1 «sii 3fTWlT I 

(?3) 3q4w ^ Acr ^ ftr# 

qST - qci*i qci®i 3R^T 

AcRWR (ar$T-^ eTT^T ^t) ^T 3^T 3iq^ii 





[ VFIIi—TgUT3<1}] 


7 


^ Jiim ^ jfr ft* 3f j i<?l 3W ara^Hr 
3TWT 3!^ TRlfcflicT ^3*T 

^ £t t$t £, ft? Wr A 

arc 5f*r ^hst 3*r tfmr c^? a?rar 

*hv*n 5R H«F ft? 3F !mw! ^RnfT *$ 4cR 
4?T runm ^ w 

(iii) ^ST f? A 4cliT 3q4*m 7Tft% £ Pi tiffin SRl 3frr 

4rm ^5 ^ 4ci*i ^ SiMiqi ^Lf^i 4<i'i*ii" r i 3RPT 
4s 1 4ti*t Jft 4m p) j n i 

(a) 4 m 4 r 3m •Hd+-!i, sir sror % «n?r i ^ratr, 2006 q*r 

3 mr awm 4 m qr m arom sfr 

jititK <15 'IT qq4 wil 4i 3i«fiqi UT tjt Sift'll Pl*nri{ hgI 
qr 3m cnffiar $4 mr4 am tft tfar, % nm4 4 “f^uHR 
4rRRT»r’ 4, 3m q? f3rm qt ay d**w< **5 mr mi4 mr4 % 
aimrar wmr % rnmr ulSPi^Rt> stfrar isifr si*rar f44ir 4m 

J j 

3j*rar, s¥T *i?rwr ^r r ^ f^r <5 h^ih sTTfim f i 

pi) *faT 3? 35T HT?T& # *fT ft? *#5JJET # 3rR 

5iwrcn ft?ft ^cioi affrar STctTT ^ ci*if T^l«i4» 

^TRR55T cftr ^IT Ph*fl ftVft 4 tin 3RRT ^rtfl ft*TT <1*1^ 
4 cR 3ftT 3t5 <inn ftw ?RTT £, ^*T Arf*i 

^itfiJcT ^cR 3fxt A 3H4*d 3^ (3?) A ftftrT UlflUFfl #? 

3i*jtiK ftRT ifljvm I 

pi) ^ar *? 3H 44*^1 *T *TR<fr 4 5ft ft? <Jc^R idHUMf A ftR 
elfin %■ 3ifSU*m M 3RS *TR $ ft^Pr 4 cm tie** xi^n 
5RT t£ £, ft? ate ^rftair 4? wirt y'loHign ^ #? f^nr 

c^rfrRlTT ^R f ^RT ( 4il4=hM R MfSPl^frh ) SieTTT, 3flft 

cRtt ftrsft? TTmet # 55ft* to mw jtctTt araar 
^TT?r wrtflJcT c)a*i aror wpj^ (Srit ^rit Fi ^ ^ 

^WfrttR JM^ F ff tlRT pP) % «WtU-fl ^ 

fttrtRd ?W 3ftr ^r ^ apt ^ w?^ T 
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sircfr ^ flakier d-£iR5Bfr 3rferqaJTT3ft 4 differ £ 

WitRJff *TO 3T* # fiTdif 5Rf £cR £ 3 rf rT fi<H fS^W I 

i. f?Ma<RitfisT ffer a* d?nr % B'chm ar 

3TTVlftcT 3q1f iirdl iAai d? II Riel ^dd 3F^ ifr 3fl^ir 

afta 3Rnira1Slar <w-taif£iii m ariSaxr an^sr % an^ftsr 

&\I \ 

ffrxrft 2- ^t ^ fetft tow * “jAtot qfW&^r ^ftftiH 
MUdRval £ arffcia? ?t sneft £ h( to arror afr # gW aiePr 

3TT^t q iriqi f) mi Trim (1 4ci*i % RT ff fl*ii(^H 3lddTcl 

I 

+M t -<f1W’Ji- f?r fc-Mufl % 3t*a % folrr. "jffjjar HRa f ^iV ’ £ 
arfSfflW (i) jflojStr ti|ciin (ii) *jtf <1d<n jsqqttrl *ipdi§ ^dd 
3llT (iii) J*[d ^cin aT 5icdi + 3JTdd 

536(1982=100) <W # «Fr7 TOT TlRt I 

3- SIFT TO f?TTO (1) % dTEflsr fittfrlW $ tfelT a* ^ 

attaj? ^ddnw 4 i oMertr, 2006 % gfa 

tor %gr % faafr +^T(rtr acRr arfNr fer 

J 

SM'-ri TfT ®JT 3^7 ^t^ftftteT 4ci®i 3^FT3>T <trFT v^ft 

arawr m Pf^fiftrT £r ^r £ sfr fa? 3 ^ ^ ft 

rfW ^ffr R*ri?r ^ 3TRTT ^tf*-[ <^cm ^ 37ft 3fcT74TT 

«i$l ^WTU fjRT ^7 eff 1 ^Pi 0 ^ Ft - I 

4- 3[fT ^ TOW 1 ^T^ft f 2006 e^JTH 

3* t?t ft 3ftr oft * 1 ^ (^) artrar (^) ^ 3 t^t(r 3^t 
# ^r RT ^ftf^Trf 4UfSfewt £ 3rf^ ft 
STRTT eft 3TT 3iO< ^»t ^t1“i ^i«l 3ll4t ^ ^ 

^T ^ f^tfr TOW % cJtlrhJId ^rTH ^ W # 

3W«frt ftTft | 

TfewRft 5- to 3ar ^1 « 5 rt % jm# # at 1 siaatr, 2006 % ^ 

■*f^r Rim atror % a^diSd f|s^r ura 3ttr mrt 



[vmi—gmarao)] 
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qttsw? 3c#ir <k£ % ft? tiust jr J, 

saror w oflrtijBifr 3an, Treftfaa - 3asr w^wi # jjr a?ar #7 
flyl^ui #r ft? fflftef sr^t fW aimn , A 1 dHflft , 2006 it 
?r srft 3Tr*t #r araHt % ft? aTitftJH $spt bt^t it srr 
oarf3*P*TcT *c1H *t ??tT Tlbr at jt TTCiffitH ^cW 5ft 
w fttfa«r st *r 5W it ?ftt i $ar esif^s i a tan, 
CK^“i ftflt it iJcwi B!^ it 4 h»T ijft aT5 d ST 

it 3TT 3iaft rl*t> ^7 ft? fipIT 5HBSIF ft+i SRftt fTW7 3iftta>[{l 
Sir mi v ci BiTST aifr TScTT I 


fM^TUT : pr ftcqofr #7 yjftqM #7 ft? "WTtftft ^RT 3T$ A 
$t 3??W ST" BiT dlc^^S 3cRT fe it ^cPT $7 ^>77 $7 3 

uftTid ^7 ?m 7 cfanft ant ot wt ?? its *aa t f§Rt tt Bistmfr 

BiT i)ci«i, -ttTilftci i^ttri git) it ftaiH R>*ii SPIT ^ I 

ftw»fr e - oi?r tetra? oi suraft, 2006 it ^ flRft saeear ?b ?r 

Hstnid farm arar itar b? ^ jUns trcf? 3?ft ttsf? it 
HortilSa Saasnsr it btjt 4tw sti'n war at 01 aaratt, 2006 
^ m mwn s^m *r 'T^ra *rar % gpt #jt * 
ir4*o <3ct*i ife # 4cl*l ^ J¥T T TJr ^ 3^ 

^riffi 3fs ^ 1*l*(ci ftiy m ctri*i 9^RT TfRt 
(Tit ^TZTT ^rnPTT 3ftr ^cw % a<£i v (T^-3N) <y\\A *?t 
Tlcft 3>t 'pr 3lt=rtJtH ^7 % 

Hrfrc? ^ wn?r ft^TT 3> 

(^) ^t ^ 4>R^6 aft? tow 5^V aflr g?r 

^ HC^"irf ^RIT t 3ifr <wst 4 1 ^r 

(^0 3tt? 3tT|cK tj^ wflRTcT 4dH^M 3^ 

^<i«i ^ ^ci*i tn£ ^!>*l j 


3766 GI/ 2 O 08—3 
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THEGAZETTE of INDIA: EXTRAORDINARY 


[Part II—Sec 3fi)| 


pr) ^ tt #7 tot *rr ari^ 

qr T?r ?t afrr; 

(u) faqj r^T, ftwft % sq^tf 4> qrrir ^ Hftu i www 
^ d F) I 

(S.) 3Tfrt an* qft fcfePrl'cW.' arf^T^T 3^t 

>3 

fcs# ar^UT % ifircw 5^3 SElfrP ^ *T?frftR 

$cM*M 3lftra> 3<R TOcT ?F «IT, ?3T % Bm il l *fi 

^ ?far % <r4“o <iq<^ % ^ci»i ^ 3$!^ ^ fSrj 3n^ 

JtidWfcai t I 

7:- 3V*fcft #? ataj^Hui # 5^5 +td^ % ^ >r: 

Sffl ff R t Rff&cT 3n4w •H-tN I r T ^WT# % 3ttfR SnfT ftmr jTRMT 3frr 
ci 1 qrr j-4<*o ytc;y-q 4irM qsr: Pl^icin 45t H¥tn*T it 3TJ^ 3TTT 

J 

ar^fg^r star *jtr ttk m 3 ttt^t qq \ 

pr.) ftni=K 01 yn4, 2006 ^?to fitter tem it qq f^rtfRw- ^ 

’P^f qq ’Hc^T^T 3-f ^cid 3tip^rl Jfl'Tl ^ScTT ^ 

aftc 01 wfl, 2006 ^ to f^fr crrtter £ qTSTtfttrT qq teq^q 

c^df ^ rfr TRfl^rT <^cl*i &14 it aywr <=Trld, Of 1C, 3TT^V rll^U^ it $a-|£f 
Tri <iJii 4» dprT M^/iKd f^IT jUT? d n 3ftT m4m^ 4> f^TT d1iji<;i 

&rjhm it 3M (q;), p t) anrar pr) aft Rsrf?r Ft, ^ 

3RHTT ^RTT qftq^fpTcT JffepT qfrqfltrqt ^ JTRT^ #7 ^TRT ^7TT h q^cT 
^7 3TTr^ItJtffT R» qicS flicks dl^lfSt it #j[ol ^d*i 3ltT ylfll 5>T 
yici^ y^cii f^9W 3irrll m^ci <?l ^TRT y^i't nSxq^t^o 

^ Aq^jcH F?frf^RT q? ^ wm^r £r 3^r 

it ir gcr^r f^ran f^ir ^nrrnr r 

5. jm4<m Rwm(# 4? 5 it :- 


(^> 3q (i) 4r t^tr qr f^rf^t^?r f^rr 

^rnmr, artfcr:- 







Mm ssTTnm: aerowro 


ti 


“ifrtfr SI# #f 3lft)<ti# i*T yRfSpF 5400 RUT % ts 3cR Tlftcr 
4fR #5-3 #f i=qSRW R ftaiT 3ITCR 

4f# #tft si# r 4^ 3)R)+# sin<414 qfpftr tfgr A 37#r 

R<jRh 7^ ^ 37T *77 <TPJ^ Pi^ihI % <i f?PR «aai S', 3T3RT 
773HT ^Ii4i 3TTOTT *77 ®T ^7 f5^l 7RT ^tcfT, 

37 m a*wf3^+ PUdRrtSd Htnfc ^ ftRr ^fR'jn 3f*fo- 

(jf) qfteteiT #r areftr ^ #tr wnfr qsr ^?r arr^ter 

Tift w 4 >P i m ^itir attr anTcfRT ^ 

iR 37T% ^ddflld ^ Wjddd £ %\ 

(73) ^ HRcft^T ^*3T H B<jEp ^T ^ * 1^9 ‘ 5 T q^ 

^ tfK u l few ^TT ITT, 37R>T ^ci*l t 37T 77R *17 f^falftcT favZJT 
dfkNH otTTT ft? ^cR fc-3 ^fflT 3cR 5400 A 7PJF ‘*F $ f^TJ 
ftrUT oTnRTT; ate 

(tt) ^ifcT sif TT^jjr qr ^ fts^fr ftiraar q^ ^ sjtt'JT ftrrr *ir at 

37WT 4cR ( 3ad fe-3 ft S^d* ^ 3fcR *T 3 tfcftTa % 

^Trar qq? <Scw^fS afrt Wr fttisTar qsr fftq sw^ ^r? 
^tT*T i<tK +i*rPld cTO 10 ^ 3R^ H3> *J7T <m4s 0<id 

f^n *mmn HsnFr, qft ^asr, ^dd<jft ^fr^r tm 3s-3 
-JJHd^ $rR £ qR £ at 37W icH, £a*T 3S-3 ^ ^pTeRT qT 
IBtl^Rci jTURTTi 

(ti) cl^lR, <|iPl®0 ^df|«f|ri # ^F 4^ Hl'^rf ?T$t <*>^11, oW 

3FJ3fr araffir ^ f^arj £ 3F 3 ^ht % 
f^TT qTT "3H 3fTcTT I 

^TF 3ftT ft* FF 9 d 9 (i 3 RtR <^dH 3iifftd q^TT, 

^F n73^r # a(?dRSId ^?R ^ arffir^ ^ l” 

(®) 3^ (2) 3? f*ir qr ftMlStSd 3q-f^R yfrMifta few 

3tttot ( anrta > 
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(Pabt II—Sec* 3 f i)| 


“(2) jdHH FT % tR qaWlfl *R 

^rUWlR ^ ^T 3"dd ^Rflf&d ^dd 

PlJ-rfiinidK ftRJT vjTTWTT ; 

^dd ^ 3ftr *^j]pi <pr 4 cFT ^ 3 yfcftin «rw 

Vm ^cld^lii cT*TT 10 3RT^ d u f^ cR> T ^J f^TT 3TTTRTT I 
^dd ’fe ^ 3R* ^ dtdf<;T 3dd ^ jft^T fi^TT oiiudl I 
M^tild 4dd cfe ^ cldd ^ STfctf^cT HCtVdf?" HC, 
^ anRfr i” 


(w) sq tew (4) S =f*tiw qr fSwftreid 3 q-tew yPi-KJiter ten 

oitkr^TT, 3f*to > 

"(4) «bted> qtpRT to Et^ft q? e|ft*5 WWW toWWIW 
tor % W5WW flA tow to-3 3 3# TOR ftWT 3TTW 

ft? 3q-tew (2) A 3<lflf&rT 3HW tow to-3 % Jflojjll tow 4 

7600 ?q4 <ct to tow stoflw ter wtht £ 

(u) 3xr tew (5) * fte PiwfafiSd 3q-tew flit qtteifto ter 

dHJWT, 3 T*Ah :- 

“(5) flites q?nwfto> to % tor S tort Sr www to A 
q^t»srf?t tflS AT 3M tow tofe-4 A ato flites STSTTWter 
to A tor S wtow 5 RT 3to1to tow toto 3 £ toto 4 S 
jqjwaw ?t flaw jfr f^r tofe 4 % ;=wwww at terftw ten 
wmwr rh s-jS wnw *0s A 8700 qq ^ts-^ l^wr wtttwf*; 

(5.) 3q f^WW (6) S leTv Cl*wl?lT5r<1 3fl ElWW HQ^lftd fSWT 
wK'flT, araTcT:- 

“(6) tor S wewn Sr rraw arfawww towwiw tefrp ^ qq 
traw to A nrte arttRPW towwR # tetor ^ qr rraw 

o 

srtemfl towmw A artrar 3 rteww towwiw £ awr S rraw 
towww A teftp qr ftte arterrnr towwiw S ator 



[unui—gggatn] 
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Mdr^rfrt q* arfinu^r ^h-wm 3to % tor 
dannuT # ^cRT sft ewiRor, 3 *- 1 ?rijt ( 2 ) # ftir atfc i fcw 
5*nr»ir aftr 4-3s ft i?R % arf^ftw fcfta aftraws idda i d 
3f«rar aftttwj 4dtfW Pf i sqr s»r m id*WM , Sin sir rrwar 

5f, #f SHJTTT dot'll is i?w folT 3IRRIT I 

{g) 3R-15RPT (6) if 'WtHcT Plwl?lf&d 3R-15WH 3RT: fH l Wd 

diyjn a*fcr ■- 

“(S3F) aftawr idddw i sqr ir fcffer iaa w i d atfcr; 

w.xr.sfr.+idddw A RwUit qr afllana iddww i aqr if 

■J 

tor ^dddid t *tar % R3*ar qrr 3 hr ft*dfitf&d £ 
fttfito tor snror, 3Rfct ;- 

OT-fSnw 2 H Mftd ctffc 3 irrtt ^ 

^-fe ^ ^?pt # dlcj^i ^-4 *rt? £r sHr^jfl aftr qtoTtfr 

TOJL^L+ # jjcT ^R *R dH’jft | $R £dddld ^ 
3Tfted7T 3t*ficT 80000 *q*T £ 3Tto? Rff ^ | 

f0f) 3q f^RTTT (7) T*IR TO Pi^ifSfSd qf?lT*nPR ftRT 3FHRT, 

“*tar # ^ ^ Hoic^in ^ to ^rt ^ ttca^r % 

qrntr to far g?r arrorr ^r, to * $ 4 fe # m ?fr 
HTOft qcO^ifc) rti’flo ^ W 3^T sri 1 n^(fl ^ SWlft o 

mr ^ P 3R jM^efd w ^q-toR # to tot limum % 

3I5THTT tf dd*JW ART $t 3lto q^HT £ I ^ 

2 ITcfr RIRpT 4 , Md^rdlrl Irfftr qit ^ 4 ? # *HR, Uftl# TC ^ 
?wm ^ Rulftd f^qr rttrt q^g 3^rn? q^ *r #T ^rrtr 
cRir q^lStfrm to w qwuM 

3fgHTT W ^ ^dd*fIR ^ dl^dR^ <idd<jfi ^T 

^ tor smrrn r 
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6. 3*RT % fi^TCT-6 # - 

(i) 3*r 1 ?ppt(1 ) #; m rt PwfaRad w f?i?m m^hh^h font 
3 u«jh, arafa :- 

"(1)pff) fSftmf ^ (Spw 6 TIT 6&IJT 7 $> SFFrtrT WsHlH 

*u+n srt sntr 7p? ftstfr 3(^?r 4r aresnfpT Hrofw qfSm 
(Heft) Snwrafft 1954 % Pwjt 7 tit £t*pt 7^* #> afrr^cT 
f^ra+d ?fcjr % *?FT qfr 3^W 3 ' ddffi qgpfr 

3 pnt ljqj-wiw w ft Sr aroftr i 

4 ? 

{^) *rertf?icT ^ H trer 6 ^ m arftmr ^rr 

3vT*t arR^ift 1 #fr % 3 ptft 7, ^ci ap i ( ^^ Sr 
qR i 

(*T) SrR 5T^ £ 1 5W^ P 2006 ^ S?3T g fr/um Sr 

WEITH 1 ^t£ s 2006 qfr, *fcfT * 35T TOT*ff 

^ Sr OTjTfr fgprA * 3f*Rft icrt^r i 200$ 1 

2007 % Sta *fr I 

(^) #r (3i-^M arofr 3 t^htt ^dd^Ri 1 ^prafr, 

2005 &VX 1 dddlf, 2006 Sr 4N- 3f^cT *Jt S arofr 
1 3J5IT& 2006 3Tf^T *$?T I 

SHfl# for 3^ c^lM Sf 3=TR=To#r #, 3fT 01 oB Tirt l, 2006 S> 

3pjhr v^r £ 3iRJr «r araftr Sr f?nr tftoj^i Scgptr Sr ari^r^w 

<TT Jnftf^cT 3PIcfT Sddsjfe 01 d<H<jfl, 2006 £ ST 

3TTT?3fr p 3TfT#r 3T? ^ fS&PT *0^ ^TT : 

^?Trf ^Tf> fSr ^ tflcir ^5T TT^FT oi^i 3f H<^ Sei®1 «f5 Sr 

3Tl^PrfflT m Hg*l dil^i ^ p g?T 3H *TT TRT 

WT& 6^d< SrR Tt 3TT ZWT'iW \ 3^ 3fciJd< ScT^T T& Sr 

wr, 3# W ^T HT1T rS^JT JIIUJII, 37TSr TTTSt 3TT ScFT fe- 

4 S> aiSl^d-H ^R ^ 3^frT7 Scl^S 3^ ufttn T^^TT, IStii* 

3^T 3T3Tpfr <ldd<jj& JT^t $( dllMI” ; 





rwrn—^¥30)1 


W VI XMm : SIKUlEtur 


IS 


(ii) 3^-fcPIK (2) jftr (3) ¥T ¥T fiTOT <niv«ir; 

(iii) "dawwiw” aft? “daw i3” arajf dr Sur sa-fdaw (6) it “daw fe 
3ftr is daw awr aStaaifta tfif; 

7. aq^ar Srawt % Slaw 7 dr *arw ar StMiarad Staw srflui i ft i d tfir, 

“7 wi ftf &a daw afar A daa^ r£f er - 

(1) «9hftd daw afar A dda^fi; $r ar, anj; daw ds afa ds daw 
it daw *r aftr dr 3% dr aaar jWr, at 10 $r jjwt ar 'jtf ?iWt 
aar 3w daa^fir wfir W daw d? it < 1^1 daw it at?r siair 1 

(2) daw ds-3 dr and it, 3 % ait? 4 % ar daw^fd $r atww-aaw at 
it smf 1 

0) daa^fc sfir 3^va< at, daw d?-3 it afaanftdf qa a®ar dr 
20 % if atflJw ad wit it arcafr r 

ft. awjrrr 1Staw1 dr Slaw 9 dr Sw, ftwfcifiid Slaw uftfwfta iSr :- 

“(9) - arietta <jSrt itat (qftdrat) S raw i atd, 1964 dr Slaw 13 it 
fd%a fdwfr ifr aiadr aia^jr aaa aiww awt wat d> wrtaw it Ctyw 
37rttaaR awr fittdfta fdwafta attar amar ilar sBt aaftr dtr atwdtfr 
awd jq qimta, Siadr asara a? d-d? it RWtfta a? at daw sister 
aid ar pair if wait, atlan qqr aid dr qanti dawafir ^t 
StSr it 3it da ajrtt ate aiait daw^te adtfa ateft 1 

a^icf te fw Slaw dr aiada ctlwtr daw^fc Safltet fdWRfta afmt, ar 
after Srafter fdwufra aiiss 3rtet aaw dr aid qftdlwr ad waraaT'jdar 
^jr aid aftr andaar ar 3tSt str ftaftt if, daw^ftr it Wfta 
arite it ijd-awdf it ana^ft: 

aaiif fdr a? *tt fdr aftft w?tf tea air ad$ sate, fSiit <|ff tdwafta aifstt 
ar qilwrad ar fiiapfla aitarr ar attaiwft w teiff wiw it, dill sit 
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ferfft ft jhT^cI ft ift ^<11 3FT 

*iw=r ft fttft qtterr m qftsrraft *it 3 ?% f%ftr mr %fr q^ft ft 
3tfWl 3R f^RTT I - , qft, % irfttarfrf, 3H <jft qft^TT ^TT qftafTT3ft 

qr 35T% S1RT, f*Rft g? iMffUd ^HT, %T HrfW % ^ fftSTfftfcr qft*TT 
qr Tto# 3^1% SIRE ftftt 3ft ^ %t 3rfHft f%^T ^RTT 5TFTT 

dUNII, ftt%H % f?nr. ftST qq ?ftft % I 

9, 3R^fi fft^lftf % Iftw 11 ft, 3q-fft*RT (7) ft, “24050-650-26000 W*T 

3Ta=Rf 3ftT 3fflt % TO qr “75500 *qft (qiftp Jrfddft 3 qfcRlcT %t 
3T ft) - 80000 3f8fR. 3RT 3ftr *Ts^ I 

10. 3q4*F fftzrftf %r a^jhdl-i 4, 

pF) “01 dddfl, 1996” 2PF, 3TCTT 3lft ^T-q# ft 3TTft # % W1H 
qr “01 uMdft, 2006” 3HF, 3RffT 3fa STs^ ?tft; 

(33) ftTT (1) % I^HT, Pu^rafSd <ftl tfcCTlfftcT f%qr aFTW 3Rfe:- 

“(1) 3 % 3q-f^RTH (1) ft m 3qau fRTT 3Tf% 3T<TftH 

ftujpJtift ft f%ffr % ftft |U P McO^HH jrffelft *TT iRR STTT 
fft^tF ftRft 311^+lfl, ftftt 3ft f^jfrT qq 3m1^ fr ( 

R-MfSfad tia* a afo+i® $r ^rnirir $ si^tttt ^rwnR 
^ ^ fiftr snr^r to is ^?pt & sriafttF trasr aar 

•3 

*fe-3 ^T %RT fls-4 ft 3Tf®lqntt §T?T 3 ii@T^ci ftclH qT frigid 
dHIMIT, 3fftfci :- 

<^Cl"1 fe ^ ^flal *)s- ft 

«fe-3 ft 2S280 ci^ % %T5T ft 3ifEj*nKi 6600/- 

fe-3 ft 28281 ^Fqrr ft 30690 sqq % 7600/- 

%ih ft adtrqjTft 

#Sf-3 3RmT %-4 ft 30691 5W 3TWT ?Fft 

% ft 


8700/- 



LMPTI1—_ MHfr W ; JHHIMPT_17 

Sift TFSI Tftr # 3lft*l(1 5pr ftR 1 31515+, 2006 + *7 ftR sW ft 
stsjsit HfltftiT J# ftnir irar % ?+ 15pw 4 # nmft*? ui4tji*ti ft 
stott qr •tid’iftd Iftsir smmr i 

11. 35?T ftsptf ftr 3RTJ*ft-H ft. TT3=qt # 75500/- (a i BdiAddffi 

3 ylri^id ftr 3T 3) - 80,000/- *qft % w.ir.sfr.+dasmisT + ^rt 
flplEfttlW 80,000 (ftsra) ft <fl+ 4d«WM t TOT dHOTI 3ttr TFS3T nsrar 
?Nr srasr ft* # qfSfcr *st ft swa ft to 1 + fifcRigrnr n^H i ff l d ftrar 
3TTOSIT, 3rt^ ;- 



TOT 


(D 


3TO sftlT 


ftprST (-titi 
TRT ^S) 


uram 


J4uid4 


ftlT 


TJSffe™? 


SpITOT 


Fftsnwrr 


ftdldd TftV 


aftc 


9TTOV3 


dw/ld* 


ftro 


JTESTTftW 


•HPNIH 


nf®l44 




<11+ +ER7TOT 


(3) 



^fS+t *i&iPl4«r<tt $5ir *frt) 


:r"j 


■Hprftisi* (+nr qfSfcr <fri) 








^R+i Uglfttrtrai (^STT ?W) 


qf?m dgift^trat (rtsrr tIpRt tftf) 


80,000/- TW* (ISMicT) 


80,000/- wfr (fa-Ud) 


80,000/- T«lft (fSTw) 


80.000/- W* (ftsra) 


80,000/- Tqft (ftsid) 


80,000/- Tqft (f?TOH) 


ao.ooo/- w* (ftroi) 




hTS*i f^»ir 


80,000/- 5qft ((SlTOI) 


80, 


80, 


80, 


80,000/- ^ (PfflTT) 


80, 


»ii'ii<Jl u s (+fiT 


^»i!TIT! 
?! 


,000/- 3*1+ (fiTO) 
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qRW -Hglft&W (-tldl ^l?W l!tf) 

so.ooo/- (Rma) 

i^idi 

(^"ll ?f)^) 

80,000/- *q$ (foraa) 

<|o|^la1 

qRr« «priiifc*w (ifcn mRw *fti) 

80,000/- 59$ {f$9H) 

>3 


80,000/- 59$ (Rtnd) 

JrKiiM 

{$5TT ql^FT ?trt) 

80,000/- ?q$ (Rra?r) 

3rcTT 

HK*1+1 {^*11 

80,000/- zq$ (foraa) 

q^rrr 

qfSRT WglGlilW {$31 qRlH vfrt) 

so.ooo/- 59 $ (foroa) 


12. 3^fT £r 3Rtj*ff-IHF 3fr? IH»T #, 

-37R aram ^fTsurPT’ $r wist qi Pu-dRif&d qfrrpnft?r 
3rafr<T> 

“dn»i 3TO3T 3T*rar 4d*i ife+3l5 ^d«i ’ 

(W) “26000 d&T', “24050-650-26000 W*T, “22400-525-24500 99^’, 
“18400-500-22400 W*T, “16400-450-20000 ^T’ 3TCSTT, 3W afa 
?(«s 5i?t-q^r an£ # wb»t qr “80000 wtr\ “75500-(aiftq? 
jddffi 3 ql^TH sft ?r Tt ) - 80000 W^T”, “^H5T Sf- 4: 37400- 
67000 *9^ 5WT 3&5 3cR 12000 ?9^\ “^cR %■4: 37400-67000 
59^ 3RT tis ^rPT 10000 *q^\ “^rR %-4; 37400-67000 ^T; 3RT 
?te tfw 8900 HR?!: area, aw afa ?rar yfa-t-yiftd four anfr t” 

13. 3lHlj^r-ll-TT tf, :- 

(sfo Hg i P i ^ w, 9fRH-1^aRT tfmr qf^ir q? •dJ-d1>aF *Rrarr (4) 
^ afoifa aw insw-6 qr 3f »i£ qfoft t*tr qr fSwrfSf&H 
qftft qfa4*iiflM #r aru^fr, af*fa> 

“80000 59^ (SfcR)”; 

Ri. 12 915. tit oflfr artmi, arota :- 

“12W TRR5T Jftnr 9cT - dglfafcw ~ 80000 ?Rf (^WcT)”; 
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pi) -fegpr (qaraftr qr uftfrgfo) *rar * (5) * 

arariH 1000 *q*. 800 3ft? 400 *q# arer? aft? aw apf- 

<r>^i 3TTcT ^1", WR 'R “Sl^fW aiT jfoIR wfa hrt ^ 

3!®ItSpT 3JcT 4cf»i 4>l 57T aUrtlfF’ IV*II SITOTH, 

c*o argq^r-ipr ^ aia A an^ qrtfr fiwju(i.| ^ ft mo ft - 2 pm 

q? afcRWf*Rr mtmtt, artfcr :- 

‘f&Mpjft;. ISrarr H %?®ar ppraftJ 1 q? yPriSqfih) 

WtIT Ttar PRfT TI3FT WEMT vuTBuki 5TtT 3FRtrf^fT 

& 

yRft^Rf. ift 3ra1?T #. fjpr fen anpir r 

14. apjqjfr-N fc ai?rtcT “ii.sr-3gr #r toft srt tnftn ?twk 
aw&r 3fi^ ai^ qi? 3tt? difa+r ^ fift qr fowRlRsid drfSq? 

qf^jmiRd *fir anpft, anfei:- 

*M l.€Mftgr ?T^W £Hi ^iRn TR^IT 3fcPW 3*1^ <31^ 


'isr 3>r smT 

ifFRFT 

yfrrt^jtrT) Unit 

(D 

(2) 

(3) 

(1) a^utr *k+k % 

FTf^TC/lTK^ #T 

WTC ?rf*TC 

80000/- PTC (l^cl) 


(2) #HFT ?F?n? ^ 
3ftR JTfiTC 

ftpR #S-4: 37400-67000 ¥W; 

. 3ltr ts ftcCT 12000 *W 

_» 

(3) flRcT y-K^K ft* 

^cFT Kg- 4 ; 37400-67000 PUT; 
3frr ti 10000 W 

mmm 

(4) 3TRH 7TWIT % 
15rtraPF 

iRTFT its (4?R fe-4: 37400- 
67000 ptc; aft? its 

8,700/- PTC) 

3ifHct>dJ4 in? $m 
PTC rfrt WTH ^ 

3fL4|^r| JJJ? 3ci*i 

W Uflfld 

(5) WRH W*U ^ 

iRFT itS: (^FR fe-4: 37400- 

67000 PTC; 3ft? itS 

_ _ _... _ _._ _ 

artttaaar in? ?^n? 

PTC *lfcl cHItf 
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8,700/- ^0 

qr 

sreTOl^ ts: tor # 5 - 
3: 15600-39100 ^HT; 3frt ^ 
7600 WJ 

3|drti|5T JJoT ^ct#i q5T 

2R W fetal H 

(6) 3TR<T 

arar nftq 

frPl^ ^ERTftnF %- 

3; 15600-39100 ^TT; 3frr iXS 
^cR 7600 FTTT 

2TT 

qfrsff ^fRTTR ffe 3cR 

fe-3: 15600-39100 3frr 

t& 3cR 6600 W 

3ff£to»rE+l *TR ^3TR 

tott qfrt jtrt 

^cR W 

qfetaTH 


fotm (MdiciRr qr yf^dlrb) xm, ^ 

foffr ^ TOW STTT 3RfltfcT yfSfS^ 3raftT ^ f^HT 

d J 

*mpir I 

[>l. U 14021/4/2008-31.^.4(11)] 

^k, (3 ^r) 

fbmfr : ijtT Utenr araitiRw ^i3r*T3r t wm.Pr.w. I08(t ), artra 21 

HTgfr, 2008 SRT TOrttlcT ftnr w ^ i 

°4inwiicH* aim 

Dm £ sim spfffitfer #?frasr % auprc hrct ?rddt ^ i^i<F 

29 3TO, 2008 ^ TOh^T H + 1/1/200&-3n£tff 4 WT 3rf&oT HKcliq 

arotf ^ ^ romn^ # TOfitw ^ h* 4-^1 *i £hh 3n*ft*T SRT ^ 

Rmtoit qfr R,di4> i 2006 £ t^ir £ i ^ 

*?r ^ % TTt*w, aroter ^r (Sror) 

2007 1 sradfl , 2006 cF^lTT TOTlRR feWT 3TT T^T |r | 

^ w^jPlri jjifii ^ q>!" aiHTOft qsflw ^ ftiy 

aT^ t aPTRcfw qf?W Tter ^ fotfr aft tort qr ^ tottw ^ qt^TT j 







Cvnru^^ig3fi>] 
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ENLSTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(DcpirtmMt ofPertanntl Mod Trailing) 

NOTIFICATION 

New Delhi, the 27th September 2008 

G.SJR, 692(E)* -In exercise of the powers conferred by sub-section (1) of section 3 of the All India 
Services Act 1951 (61 of 1951 k the Central Government after consultation with the Governments of the 
States concerned, hereby makes the following rules to amend the Indian Police Service (Pay) Rules, 2007, 
namely:- 

I - (l) These rules may be called the Indian Police Service (Pay) Amendment 
Rules, 2008. 

(2) Save as otherwise prov ided in these rules, they shall be deemed fo have cc me into force on the 

1day of January, 2006* except the provisions of Cental (Deputation on Tenure) Allowance. 
contained in Schedule ll-*C* & ‘D* which shall come into force with effect from the l* day 
of September, 200*.. 

2. In tula 2 of the Indian Police Service (Pay) Rules, 2007 (hereinafter referred to as the said rules), - 

(i) after clause (a), the following clause shall be inserted, namely> 

*(aa) “basic pay" in the revised pay structure means the pay drawn in the 
prescribed pay band plus the applicable grade pay but does not include any other type 
of pay like special pay, etc. 

In the case of members of the Service, in the HAG+ and the apex scale, basic pay 
means the pay in the prescribed scale;*; 

(ii) for clause (e), the following clause shall be substituted, namely:- 

*{e) “grade pay” is the fixed amount corresponding lo the prc-ievised pay scale or 
posts;*; 

(iii) after clause (j), the following shall be inserted* namely 

L (ja) “pay in the pay band” means pay drawn in the running pay bands specified in 
subtle (l) of rule j;*; 

Civ) after clause (k), the following clauses shall be inserted, namely > 

f (ka) “revised emoluments” means the pay in the pay band plus the grade pay of a 
member of the Service in the revised pay structure or the basic pay in the Apex scale 
and the Cabinet Secretary's scale;*; 

*(kb) “revised pay structure” in relation to any post specified m Schedule II means 
the pay band and grade pay specified against that post or the pay scale specified in 
column 5 and 6 thereof, unless a different revised pay band and grade pay or pay scale 
is notified separately for that post;*; 

3. In rule 3 of the said rules, for sub-rule (1), the following sub-rule shall be substituted, namely 

*% 1 ) Pay-Bands and Grade Pays. - The pay bands and grade pays admissible to a member 

of the Service and the dotes with effect from which the said pay bands and grade pays shall be 
deemed to have come info force, shall be as follows:- 

A, Junior Scale *- 

Pay-Band - 3: Rs, 15600-39100 plus Grade Pay Rs.5400; 
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B. Senior Scale - 

(I) Senior Timc Seale- Pay-Band - 3; Rs J 5600-39100 plus Grade Pay Rs j66O0 

(ii) Junior Administrative Grade - 

Pay-Bard - 3; Rs.l 5600-39 f00; plus Grade Pay R&.7&00; 
jiii} Selection Grade :- 

Pay-Band - 4; Rs.37400-67000; plus Grade Pay Rs L 870Q h 
C Super Time Scale : 

(i> Deputy Inspector General of Police - 

Pay-Band -4: Rs.37400-67000; plus Grade Pay Rs.8900: 

(ii) Inspector General ofPtilke- 

Pay-Band — 4: Rs.37400-67000; plus Grade Pay Rs.10000; 

D Above Super Time Scale - 

(i) Additional Director General ofFolice- 

Pay-Band - 4; Rs. 3 7400-67000; pins Grade Pay Rs, 12000; 

(ii) HAG + : Rs.75500- (annua) increment @ 3%)-BGOOO ; 

Grade Pay : nil; 

(iii) Apex Scale : Rs.SOOOD (fixed), Grade Pay ; nil (by upgradation of one existing 
post of Director General of Police as head of police fence in the each State 
cadre); 

(with effect from the date of issue of notification of the Indian Police 
Service (Pay) Amendment Rules. 20OS); 

Note 1: Appointment of a member of the Service to the Senior l ime Scale and above shall be 
regulated as per the provisions in the Guidelines regarding promotion to various grades in the Indian 
Police Service, 

Provided that a member of the Service shall be eligible for appointment to the Senior Time Scale 
on bis completion of four years of service, subject to the provisions of sub-rule 2 of rule 6A of the 
Indian Police Service (Recruitment) Rules, 1954, to the Junior Administrative Grade on completion of 
nine years of service, to the Selection Grade on completion of thirteen years of service, to the Deputy 
Inspector General Super Time Scale on completion of fourteen years of service and to the Inspector 
General Super Time Scale on completion of eighteen years of service. 

Provided further that a member of the service shall be appointed to the Junior Administrative 
Grade only after he has completed phase 111 mandatory Mid Career Training as specified by the 
Central Government. 

Note 2: The post of Director General of Police in the apex scale shall be filled by selection from 
amongst the officers holding the post of Director General of Police in the State cadre in the HAGi- 
scale of Rs,75500-(anmtal increment @ 3%y 80000. 

Note 3: Whenever any Indian Administrative Service officer of the State or Joint Cadre is posted at 
the Centre to a particular grade carrying a specific grade pay in pay band 3 or pay band 4, the 
members of Service, who arc senior to such Indian Administrative Service officer by two years or 
more and have not so far been promoted to that particular grade, shall be appointed to the same grade 
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on non-functional basis from the dale of posting of the Indian Administrative Service officer in that 
particular grade. ^ 

Note 4; The four years* nine years* thirteen years* fo urteen years and eighteen years of service in this 
rule shall be calculated from the year of allotment assigned under rule 3 of the Indian Police Service 
(Regulation of Seniority) Rules* 1 95A. 

Note 5: The period of extraordinary leave taken otherwise than on medical certificate or considered 
by the State Government concerned to have been taken for any cause beyond the control of the 
member of the Service or for prosecuting studies, which are in public interest and for which Study 
Leave could otherwise be admissible under the All India Service (Study Leave) Regulations* I960, 
shall be excluded for the purpose of calculating the eligibility period of service required for 
appointment in these grades; 

Provided that a member of Service may opt to continue to draw pay in the existing scale until 
the date on which he earns his next or any subsequent inclement in the existing scale or until he 
vacates his post or ceases to draw pay m that scale; 

Provided further that in cases where a member of the Service has been placed in a higher pay 
scale between l* r day of January, 2006 and the date of notification of these Rules on account of 
promotion or upgrariation of pay scale etc., the member of Service may elect to switch over to the 
revised pay structure from the date of such promotion or upgradation, as die case may be. 

Explanation 1. - The option to retain the existing scale under the proviso to this rule shall be 
admissible only in respect Of one existing scale. 

Explanation 2. - The said option shall not be admissible to any person appointed to the Service on or 
after the 1st day of January, 2006 and he shall be allowed pay only in the revised scale. 

Explanation 3. - Where a member of the Service exercises an option under the proviso to this rule to 
retain the existing scale in respect of a post held by him in an officiating capacity on a regular 
basis for the purpose of regulation of pay in that scale* his substantive pay shall be the 
substantive pay which he would have drawn had he retained the existing scale in the 
permanent post on which ho holds lien or would have held a lien had his lien not been 
suspended or the pay of the officiating post which has acquired the character of substantive 
pay in accordance with any order for the time being in force whichever is higher/\ 

4. for rule 4, tbe following rule shall be substituted} namely > 

‘4. Fixation of pay in the revised pay structure. - The initial pay of a member of the Service who 

opts or deemed to have opted in accordance with these rules, to be governed by the revised scale on 
and from the 1st day of January, 2006 or from a later date, which shall be re-fixed as from that date 
separately in respect of his substantive pay in the permanent post on which he holds a lien or would 
have held a lien if it had not been suspended, and in respect of his pay in the officiating post held by 
him, in the following manner, namely;- 

(A) in tbe cases of all members of the Service *- 

(i) the pay in the pay band or pay scale shall be determined by multiplying the existing 
basic pay as otf 1st day of January, 2006 by a factor of 1.86 and rounding off the 
resultant figure to the next multiple of 10; 

(ii) If the minimum of the revised pay band or pay scale is more than the amount arrived 
at os per (i) above* the pay shall be fixed at the minimum of the revised pay band or 
pay scale; 
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Provided that - 

(a) where, in the fixation of pay, the pay of a member of the Service drawing pay 
at two or more consecutive stages in an existing scale gets bunched, that is to 
say, gets fixed in the revised pay structure at the same stage in the pay band, 
then, for every two stages so bunched, benefit of one increment shall be given 
so as to avoid bunching of more than two stages in the revised running pay 
bands. For this purpose, the increment shall be calculated on the pay in the 
pay band and the grade pay would not be taken into account for the purpose 
of granting increments to alleviate bunching; 

(b) if by stepping up of the pay as above, the pay of a member of the Service gets 
fixed at a stage in the revised pay band or pay scale (wherever applicable) 
which 15 higher than the stage in the revised pay band at which the pay of a 
member of the Service who was drawing pay at the next higher stage or 
stages in the same existing scale is fixed, the pay of the latter shall also be 
stepped up only to the extent by which it fells short of that of the former. 

(ili) the pay in the pay band shall be determined in the above manner and in addition to 
the pay in the pay band, grade pay corresponding to the existing scale shall be 
payable. 


(B) In the case o f a member of the Serv ice, who was on the 1* day o f J ami ary, 2006 on deputed cm 
oul of India or on leave or on foreign service, or who would have on that dale officiated in one 
or more lower posts but for his officiating in a higher post, the “existing scale” includes the 
scale applicable to the post which he would have held but for his being on deputation out of 
India or on leave or on foreign service or, as the case may he, but for his officiating in a 
higher post. 

(C) In the case of members of the Service who are in receipt of special pay or allowance in 
addition to pay in the existing scale which has been recommended for replacement by a pay 
band and grade pay without any special pay or allowance, pay shall be fixed in the revised pay 
structure in accordance with the provisions of clause (A) above. 

(D) In the case of members of the Service who are in receipt of special pay component with any 
other nomenclature in addition to pay in the existing scales, such as persona! pay for 
promoting small family norms. Central (Deputation on Tenure) Allowance, etc... and in whose 
case the same has been replaced in the revised pay structure with corresponding allowance or 
pay at the same rate or at a different rate, the pay in the revised pay structure shall be fixed in 
accordance with the provisions of clause (A) above and in such cases, the allowance at the 
new rate as recommended shall be drawn in addition to pay in the revised pay structure from 
the date specified in the individual notifications related to these allowances. 

Note 1 -A member of the Service under suspension, shall continue to draw subsistence allowance 
based on existing scale of pay and his pay in the revised pay structure shah be subject to the 
final order on the pending disciplinary proceedings. 


Note 2 -Where the “existing emoluments” exceed the revised emoluments in the case of any member 
of Service, the difference shall be allowed as personal pay to be absorbed in future increases 
in pay. 
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Explanation*- For the purpose of this Note, “existing emoluments” mean the sum of (i) 
existing baste pay, (ii) dearness pay appropriate to the basic pay and (iii) dearness allowance 
appropriate to the basic pay + dearness pay at index average 536 (1982“t00), 

Note 3 -Where in the fixation of pay under sub-rule (1), the pay of a member of the Service, who, in 
the existing scale was drawing immediately before the 1 ti day of January, 2006 mote pay than 
another member of the Service junior to him in the same cadre, gets fixed in the revised pay 
band at a stage tower than that of such junior, bis pay shall be stepped upto the same stage in 
the revised pay band as that of the junior 

Note A -Where a member of the Service is in receipt of personal pay on the 1 u day of January, 2006, 
which together with his existing emoluments in accordance with clause fAJ or (B^ as the case 
may be, exceeds the revised emoluments, then, the difference representing such excess shall 
be allowed to such member of the Service as personal pay to be absorbed in future increases 
in pay. 

Note 5 -In the case of members of the Service who are in receipt of personal pay for passing Hindi 
Pragya and such other examinations under the ‘"Hindi Teaching Scheme" prior tc the 1 11 day 
of January, 2006, while the personal pay shall not be taken into account for purposes of 
fixation of initial pay in the revised pay structure, they would continue to draw personal pay 
after fixation of their pay in the revised pay structure on and from the 1" day of January, 2006 
or subsequently for the period for which they would have drawn it but for the fixation of their 
pay in the revised pay structure* The quantum of such personal pay would be paid at the 
appropriate rate of increment in the revised pay structure from the dale of fixation of pay for 
the period for which the officer would have continued to draw it. 

Ex pb nation - For the purpose of this Note, appropriate rate of increment In the revised pay 
structure" means 3 Vs of the sum of the pay in die pay band and the grade pay at the stage at 
which the pay of the employee is fixed in the revised pay structure. 

Note 6 -In cases where a senior member of Service promoted to a higher post before the I * day of 
January, 2006 draws less pay in the revised pay structure than his junior who is promoted to 
the higher post on or after the 1 11 day of January, 2006, the pay in the pay band of the senior 
member of Service should be stepped up to on amount equal to the pay in the pay band as 
fixed for his junior in that higher post the stepping up should be done with effect from the 
date of promotion of the junior member of Service subject to the fulfillment of the following 
conditions, namely:* 

(a) both the junior and the senior members of Service should belong to the same cadre and 
the posts in which they have been promoted should be identical in the same cadre; 

(b) the pre-reyised scale of pay and the revised grade pay of the lower and higher posts in 
which they are entitled to draw pay should be identical; 

(c) the senior member of Service at the time of promotion should have been drawing equal 
or more pay than the junior, 

(d) the anomaly should be directly as a result of the application of the provisions of this 
Note, 

(e) If even in the lower post, the junior officer was drawing more pay in the pre*revised scale 
than the senior by virtue of any advance increments granted to him, provisions of this 
rule need not be invoked to step up the pay of the senior member of the Service. 
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Note 7 : The order relating to re-fixation of the pay of the senior member of the Service in accordance 
with the above provisions shall be issued under the relevant rules and the senior member of 
the Service shall be entitled to the next increment on completion of his required qualifying 
service w itb effect From the dale o f re-fixation of pay. 

fE) Fixation of pay in the revised scale subsequent to I st day of January, 2006 - Where a member 
of Service continues to draw his pay in the existing scale and opts for revised pay structure 
from a date later than the 1* day of January, 2006, his pay from the later date in the revised 
pay structure shall be fixed under these rules and for this purpose his pay in the existing scale 
shall be the same as of existing emoluments as calculated in accordance with clause (A), (C) 
or (JD)* as the case may be, subject to the condition that the basic pay on the EatcT date and 
where the member of the Service is in receipt of special allowance, his pay shall be fixed 
after deducting from those emoluments an amount equal to the special allowance at the 
revised rates appropriate to the emoluments so calculated/ 

5, In rule 5 of the said tules, 

(a) for sub-rule (T ) r the following sub-rule shall be substituted, namcly:- 

“The initial pay of a direct recruit shall be fixed at the minimum of Pay-Band-j with Grade 
Pay of Rs.54(10: 

Provided that, if a direct recruit holds a Men, or would hold the lien, had his Hein not been 
suspended on permanent post, under the rules applicable to him prior to his appointment to the 
Indian Police Service, his initial pay shall be regulated in following manner, namcly:- 

{□) he shall, during the period of probation, draw the pay of the permanent post, if il is 
more than the minimum of the Junior Scale and on confirmation in the Indian Police 
Service; 

(b) if he was holding a Group A post before appointment to the Indian Police Service, 
his pay shall be fixed at the same stage as the pay in the Group A post in the Pay- 
Band-3 plus Gtade Pay Rs.5400; and 

(c) if he was holding a post lower than a Group A post, his pay in Pay Band-3 shall be 
fixed as the pay arrived at by increasing his pay in respect of the lower post by one 
increment equal to 3% of the sum of the pay in the pay band and the grade pay 
admissible for such lower post, computed and rounded off to the next multiple of 10. 
However, if the pay in the pay band after adding the increment is less than the 
minimum of the pay band-3, pay in the pay band shall be fixed at the minimum of pay 
band-3. 

(d) he shall, however* cease to earn any increments in the Junior Seale, until, having 
regard to his length of service, he becomes entitled to a higher pay: 

Provided further that be shall draw the pay admissible undeT rule 9 if that is more than the pay 
referred to in the preceding proviso/’; 

(b) for sub-rule (2), the following shall be substituted, namely :- 

Ll (2) The pay of a member of the Service in the Junior Scale shall* on appointment to a 
post in the Senior Time Scale,, be fixed in the revised pay structure as follows: 

One increment equaf to 3% of the sum of existing pay in the pay band and the 
existing grade pay shall be computed ami rounded off to the next multiple of 10. This 
shall be added to the existing pay in the pay band. Thereafter* grade pay 






[ VPT11—WV3tQl 


VRfl /hi 4I41UJI : aJUFUKlM 


27 


corresponding to the promotion post shall be granted in addition to this pay in the pay 
band"; 

(c) for sub-rule (4)^ the following sub-rule shall be substituted, namely:- 

“(4) The pay of a member of the Service in the Senior Time Scale shall, on appointment to 
the Junior Administrative Grade, he fixed in pay band-3 fixed in the manner provided in sub¬ 
rule (2) plus the grade pay ofRs^dOO^; 

(d) tor sub-role (5), the following sub-rule shall be substituted, namely:- 

“(5) The pay of a member of the Service in the Junior Administrative Grade shall, on 
appointment in the Selection Grade, be fixed in pay baruM and in case the pay drawn by the 
member of Service in Junior Administrative grade in pay band 3 is loss than the minimum of 
pay band 4, it shail be fixed at the minimum of pay band 4 and the grade pay of Rs S700 
shall be granted to Ihe Selection Graded ; 

(e) for sub-rule (6), the following shall be substituted, natnely:- 

tl (d) The pay of a member of the Service in the Selection Grade, on appointment to the 1 a 
Super Time Scale or in the I" Super Time Scale, on appointment to the 2“ Super Time Scale 
or in the 2 nd Super Time Scale on appointment to the 1 “ Above Super Time ScaJe, shall be 
fixed in the manner provided in sub-rule (2) and the grade pay corresponding to the I* 1 , 2 T1<t 
Super Time Scale or l at Above Super Time Scale, as the case may be, shall be granted in 
addition to this pay in the pay band.; 

(f) after sub-role (6), the following sub-rule shall be instated, namely 

tv 

4£ (6a) The pay of a member of the Service in I st Above Super Time Scale, on appointment 
to 2 ri Above Super Time Scale Le. HAG-*' , shall be fixed in the following manner, namely:- 

After adding one increment in the manner prescribed in sub-rule 2, the pay in (he pay 
band and existing grade pay will be added and the resultant figure will become the 
basic pay in HAG+. This shall not exceed Rs. SG,00G, the maximum of the scale.; 

(g) for sub-mic (7), (he following shall be substituted, namely:- 

"(7) On promotion from one grade to another in the Service, a member of the Service shall 
have an option to get his pay fixed in the Pay Band of the higher post either from the date of 
his promotion or from the l u day of July of the year, the date on which he subsequently earns 
an increment in the lower grade m the manner provided in the relevant sub-rule above; in the 
Latter case, on the date of promotion pay in the pay band shall be fixed as the same in the 
lower post but the grade pay shall be that attached to the higher post, with further re-fixation 
to be done in the manner provided in relevant sub-rules with effect from the 1* day of July, 
the date of accrual of the next increment in the lower scale."; 

6. In rule 6 of the said roles, 

(i) for sub-rule (1), the following sub-rule shall be substituted, namely:- 

“(1) (a) Subject to any order passed by the State Government concerned, under rule $ 

or role 7, the increment admissible to a member of the Service appointed under rule 7 
or rule 7A of the Indian Police Service (Recruitment) Rules, 1954, shall accrue 
uniformly on the 1* July of every year, 

(b) Officers completing six months and above In the revised pay structure as on 
the I a day of July shall be eligible to be granted the increment; 
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[O The first increment after fixation of pay on the 1 sL day of January 2006 in the 
revised pay structure shall be granted on the 1 H day of July 2006 for those utembets 
of the Service for whom the date of next increment was between the 1* July, 20GG to 
the r day of January, 2007. 

(d) All members of the Service who earned their last increment between T day 
of January 2005 and t 11 day of January 2006 shall get their increment on the 1 il day of 
July 2006: 

Provided that in the case of persons who had been drawing maximum of the existing 
scale for more than a year as on the 1 11 day of Januaty* 2006, the next increment in the revised 
pay structure shall be allowed on the I st day of January, 2006. Thereafter* this rule shalJ 
apply: 

Provided further that in cases where a member of Service reaches the maximum of his 
pay band, shall be placed in the next higher pay band afiei one year of reaching such a 
maximum At the time of placement in the higher pay band, benefit of one increment shall be 
provided, thereafter* he shall continue to move in the higher pay band till his pay in the pay 
band reaches the maximum of PAY BAND-4, after which no further increments shall be 
granted; 

(ii) Sub-rule (2) and (3) shall be omitted; 

(tii) In sub-rule (6), for the words “scale of pay” and “grade of pay’’, the words "pay band and 
grade pay' - shall be substituted; 

7 r For rule 7 of the said rules, the fo I lowing rule shall be substituted, namely :- 
“7. Rale oT increment in the revised pay structure. - 

(1) The rale of increment in the revised pay structure shall be j% of the sum of the pay in 
the pay band and grade pay applicable, which shall be rounded off to the next multiple 
of 10 and die amount of increment shall be added to the existing pay in the pay band. 

(2) In the ease of pay band-3, variable rates of incrcmenl at 3% and 4% Imvc been 
provided. 

(3) The higher rate of increment shall be granted to not more than 20% of the strength of 
officers in pay band-3.” 

£. For rule 9 of the said rules, the following rule shall be substituted, namety> 

“9. Notwithstanding anything contained in rule 13 of the Indian Police Service (Probation) 
Rules, 1954, the State Government shall sanction the second and third increments due to a 
direct recruit with effect from the prescribed date of increment after he passes the prescribed 
departmental examination or examinations irrespective of the length of service, after which he 
shall be entitled to draw pay at the prescribed rate in the pay band: 

Provided that the third increment under this rule shall be granted retrospectively from the 
prescribed date of increment after passing the prescribed departmental examination* or the Iasi 
of the prescribed departmental examinations, as the case may be, on the successful completion 
of the probation and confirmation: 

Provided further that a direct recruit who has been exempted from appearing for the whole or 
any part of the departmental examination or examinations* as the case may be, for the reason 
that he had already passed such examination or examinations or part thereof hefore he became 
a member oflhc Service, shall, for the purpose of this rule* be deemed to have passed the 
departmental examination or examinations or part thereof, as the caw may be, from the date 
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qf the earliest $ueh examination* examinations or part thereof, in which he would have 
appeared^ but for the exemption, after he became a member of the Service. 7 ’. 

9. In rule ] I of the said rules, in sub-rule (7), for the letters and figures “Rs.24O50“65Q-26QQO* t the 
letters, figures and wards “Rs,75500-(aumial increment @ 3H)-8()QQ0’ 7 shall be substituted/ 

ID. In Schedule -[ of the said rales, 

d 

(a) for the figures, letters and words **\ day of January, 1996” wherever they occur, shall be 
substituted by the figures, letters and words “1 day of January, 2006*'; 

(b) for paragraph (I), the following paragraph shall be substituted, namely; 

*'{1) Notwithstanding anything contained in the first proviso to sub-rule (1) of rule 3, and 
the Notes thereunder, the initial pay of a promoted officer or an .officer appointed by 
selection, as the case may be, shall be fixed at the pay drawn by the officer in the pay band-3 
or pay band-4 in the Stats Service in addition to One of the grade pays admissible for the three 
components of Senior Scale as per the eligibility of the officer in the following manner, 
namely:* 


fov iaPay Band 

Grade Pav 

Officers with pay up to Rs.28280 
in Pay Band -3 

Rs.6600 

Officers with pay between Rs.28281 to 
Rs.30690 in Pay Band -3 

Rs.7600 

Officers with pay Rs.30691 or above 

; Rs + S700 

In Pay Band -3 or Pay-Band-4 


In case the pay of officer in State Service has not been revised to the new pay 


structure with effect from the l" 1 day January, 2006, the same shaU be revised in terms of 
provisions contained in rule 4.” 

11, In Schedule -II. A of the said rules, one of the existing posts of Director General of Police in the 
- HAG+ scale of RsJ55(XMar>nuai increment @ 3%)-80000, in the following States, shall be placed 
in Die Apex scale of Rs.80000 (fixed) and designated as the head of police force rn the State nr 
Union Territory, as follows, namely 


Stale 

Designation of post 

Apex Scale 

(1) 

(2) 

O) 

Andhra Pradesh 

Director General of Police (head of police 
force) 

Rs. 80,00D(fixed) 

Delhi (UT) 

Director General of Police (head of police 
force) 

Rs. BG^OOOffixed) 

Assam 

Director General of Police (head of police 
force) 

. Rs. SOjOOO(fixed) 

Meghalaya 

Director General of Police (head of police 
force) 

Rs, 80,000(fixed) 

Bihar 

Director Genera! of Police (head of police 
force) 

Rs, 80,000 (fixed) 

Clihattisgarh 

Director General of Police (head of police 
force) 

Rs. 80,000 (fixed) 
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12. In Schedule-tl. A and II.C of the said rules, 

fa) for die words ‘‘Pay or Scale of Pay™ the following shall be substituted namely:- 
“Pay or Pay-Scale or Pay Band + Grade Pay,"; 

(b) for (he letters figures and words u Rs. 26000", ^.24050-650-26000% “Rs22400-525- 
24500", ^.18400-500-22400", "Rs. 16400450-20000% wherever they occur, foe letters 
figures and words “Rs + 6O0QO% “Rs.75500-{aniiiiaJ inclement (2| 3%)41Gfl00% “Pay Band-4: 
Rs.37400-67000; plus Grade Pay Rs. 12000", “Pay Band-4: Rs.37400-67000; plus Grade Pay 
Rs. 10000", ri Pay Band-4: RsJ740067000; plus Grade Pay Rs + 890Q” shall respectively be 
substituted. 

13. In the Schedule Il-C, 

(a) at Serial No. 6, under the Column (4), for the entry relating to the post of Director General, 
Indo-Tibet&n Border Police, the following entry shall be substituted, namely 

“Rs.SOOOO f fixed)"; 

(b) after Serial No. 12; the following shall be inserted, namely 

“12,a Sashastra Seema Bal - Director General - Rs.80000(fixed)% 

(c) under Column (5) relating to Central (Deputation as Tenure) Allowance, for the letters and 
figures * f Rs + 1000, Rs.800 and Rs.400% wherever they occur, the words ‘Ten percent of the 
basic pay subject to the maximum of rupees four thousand per mensem" shall be substituted; 

(d) for Note 1 and Note 2 occurring at the end of Schedule Il-O, the following shall be substituted, 
namety:- 

‘Note Tlw Central (Deputation on Tenure) Allowance specified in this rule shah be paid to 
a member of the Service for the period of deputation approved by the competent authority.’ 

14. for ‘'ll.l>- Posts under the Central Government when held by member of the Service 
and the table" under Schedule 11, the following TABLE shall be substituted, namely > 
“ILD- Posts under the Central Government when held by member of the Service: 


TABLE 


Name of Post 

Scale of Pay 

Central (Deputation on 

T enure) Allowance 

( 1 ) 

(*) 

(3) 

(0 Secretary to the 

Government of India or 

Special Secretary to the 
Government of India 

Rs,80000 (Fixed) 


(2) Additional Secretary to 
the Government of India 

Pay Band-4: Rs.37400-67000; and 
Grade Pay Rs. L 2IKH1 

— 

(j) Joint Secretary to the 
Government of India 

Pay Band-4: Rs.37400-67000; and 
Grade Pay Rs.10,000 

— 
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(4) irector to the Government 
of India 

Selection Grade; (Pay Hand-4: 
Rs,37400-67000; and Grade Fay 
Rs,8,700 ) 

Ten percent of the basic pay 
subject to the maximum of 
rupees lour thousand per 
mensem. 

; (5) Deputy Secretary to the 
Government of India 

Selection Grade: (Pay Rand-4: 

Rs,37400-67000; and Grade Pay 
Rs.8,700 ) 

or 

Junior Administrative Grade: Pay 
Band 3: Rs. 15600-39100; and 
Grade Pay Rs.7600 

Ten percent of the basic pay 
subject to the maximum of 
rupees four thousand per 
mensem. 

(6) Under Secretary to the 
Government oflndla 

Junior Administrative Grade; Pay 
Iiand-3: Rs. 15600-39100; and 
Grade Pay Rs.7600 

OF 

Senior 'l ime Scale 

(Grade: Pay Band-3: Rs. 15600- 
39100; and Grade Pay Rs,66O0) 

L__ ..- 

Ten percent of the basic pay 
subject to the maximum of 
rupees four thousand per 
mensem. 


Note 1 - The Central (Deputation on Tenure) Allowance specified in this rule shall be paid to a member of the 
Service for the period of deputation approved by the competent authority T 

fF.NoJ4021/4/200S-AlS(LI)] 

HARJOT, KAUR, Director (Services) 

Note ; The principal rules were published in the Gazette of India, Extraordinary vide number G.S,R. 
108(E), dated the 21“ February, 2008, 

EXPLANATORY MEMORANDUM 

The Central Government has decided to implement the recommendations made by the Sixth 
Central Pay Commission with the modification approved by the Government as contained 
Government oflndia resolution No. 1/U2008-IC, dated 29 ,tl August, 2008 relating to revision of pay- 
scales in respect of the All India Services with effect from the 1 st January, 2006. With a view to 
implement ihose recommendations, the Indian Police Service (Pay) Rules, 2007 arc being amended 
accordingly with effect from the I 14 January, 200(5, 

It is certified that no member of the Indian Police Service is likely to be adversely affected by 
giving retrospective effect to these rules. 


Printed tty the Manager, Govt, uf India Pros, Rtnfc RmI Msyapvri, New DtlhMimi 
and Pub3isbt4 hy Uw Controller of Publications, Dc1tii-1l{H)54. 










